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2025 └ ꞉ ⅞ Ⱳ   

 

Ⱶ ץ ҹᶭ Ȃ 

̂҈̃ №ҹ҈ҩ ̆№≢ҹῈ ҙ ȁ

ȁҩֲ ̆ ȇῈ Ȉ

Ȃ 

꞉ ꞉ ⅞ ₮ ᵝ ᵝ ꜚ ’ ץ̆ ᵝ ΐ

ᵣ ’ᵬҹ ꞉ ᶭ Ȃ 

ȁ №  

̂ѿ̃ Ԋᴪ ҍ ᴪ ȁ ꞉ ᵬȂ 

̂ԋ̃Ὲ ֲⱬ ҍ ᴪ Ҋΐᵣ ᵬȂ 

̂҈̃Ὲ ֲⱬ ȁ Ⱶ ῏ ᶫ̆

Ȃ 

̂ ̃Ὲ Ԋᴪ Ⱳ Ȃ 

ԓȁ ꞉ ⅞  

꞉ ⅞ ԇ └ ᶛ Ҋ ̔ 

  ᶛ 

ѿҩ  
ԇӊ 12ҩ ҩ֜ ԇӊ

24ҩ ῤ ѿҩ֜  
30% 

ԋҩ  
ԇӊ 24ҩ ҩ֜ ԇӊ

36ҩ ῤ ѿҩ֜  
30% 

҈ҩ  
ԇӊ 36ҩ ҩ֜ ԇӊ

48ҩ ῤ ѿҩ֜  
40% 

 

№ 2025 ҈ ̂ ̃╠ ԇ̆↕ ԇ

└ ᶛ Ҋ ̔ 
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№ 2025 ҈ ԇ ↕̆ ԇ └

ᶛ Ҋ ̔ 

  ᶛ 

ѿҩ  
ԇӊ 12ҩ ҩ֜ ԇӊ

24ҩ ῤ ѿҩ֜  
50% 

ԋҩ  
ԇӊ 24ҩ ҩ֜ ԇӊ

36ҩ ῤ ѿҩ֜  
50% 

҉ ⌠ ᴆ Ҍ └

̆Ҍ ̆ Ὲ ᵬ Ȃ 

꞉ ꞉ ⅞ ԋ └ ╠Ҍ ȁ ԍ

Ḡ ễ ṽⱵȂ ꞉ ᵖ ԋ └ ԍ Ὲ

ȁ ᴍ ȁ ȁ ⱴ ᴍ ᴆ ̆ғ

ӊ╠Ҍ ȁ ԍ Ḡ ễ ṽⱵ̕ ԋ └ Ҍ ̆

↕ ╠ ᴍ Ҍ Ȃ 

Έȁ ‰ 

̂ѿ̃Ὲ ҙ  

⅞ ҹ2025-2027 ҈ҩᴪ ̆ ҩᴪ ѿ ̆

ԇ └ Ὲ ҙ Ҋ ̔ 
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ҙ  

ѿҩ  2026  
2024ץ ҙ ῀ҹ ̆Ὲ 2026 ҙ ῀

Ҍᵞԍ40% 

ԋҩ  2027  
2024ץ ҙ ῀ҹ ̆Ὲ 2027 ҙ ῀

Ҍᵞԍ60% 

 

ῤ̆ Ὲ ҙ ̆ ꞉

⅞ └ Ҍ ̆ Ὲ ᵬ Ȃ 

̂ԋ̃  

꞉ └ ҍῒ

῏̆ ῤ ȁ ȁ Ὲ ‗ ȂῈ ῤ№

̆ ꞉ ̆ ῤ ꞉

└ № ῃ Ȃ 

Ŝ ᴨ ̃ȁÂ ̃ȁB̂ ̃ȁĈ ̃

D̂Ҍ ̃ԓҩ ̆ ᶛ Ҋ̔ 

ῤ̆ ꞉ └ Ҭ Ҍ

№̆ Ὲ ᵬ Ȃ 

̂҈̃ҩֲ  

Ὲ ҙ ꞉ ̆ ꞉

└ № ῃ ΐ̆ᵣ ᶛᶭ ꞉ ҩֲ

Ȃ 

꞉ ҩֲ Ŝᴨ ̃ȁÂ ̃ȁB̂ ̃ȁĈ

̃ D̂Ҍ ̃ԓҩ ̆ ᶛ

Ҋ̔ 

꞉ └ =ҩֲ

ᶛ¦ῒ ᶛ¦ҩֲ └

Ȃ ▼ᵩ ᵖ ⌠ ῃ ᴆ └ ̆

 S-ᴨ  A-  B-  C-  D-Ҍ  

ᶛ 100% 100% 80% 60% 0% 

ҩֲ  S-ᴨ  A-  B-  C-  D-Ҍ  

ᶛ 100% 100% 80% 60% 0% 
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Ὲ ᵬ ̆Ҍ ץ Ȃ 

҂ȁ ҍ  

꞉ ⅞ ҹ2025 ȁ2026 ȁ2027 ҈ҩᴪ ̆

ѿ ̂ № 2025 ҈ ԇ ↕̆ ԇ └

ҹ2026ĺ2027 ңҩᴪ ̆ ҩᴪ ѿ ̃Ȃ 

ῇȁ  

Ὲ ֲⱬ Ԋᴪ ҍ ᴪ Ҋ ΐᵣ ᵬ̆

Ḡ ̆ ҉ ҉֜ Ԋᴪ ҍ ᴪȂ 

Ӝȁ  

̂ѿ̃ ҍ  

ԅ ̆ ҍ ᴪ ᵬ

5ҩ ᵬ ῤ Ȃ 

̆ ҍֲⱬ ‗Ȃ

‗̆ ҍ ᴪ ̆ ҍ ᴪ 10

ҩ ᵬ ῤ Ȃ 

̂ԋ̃  

̆ ֲⱬ ᵬҹḠ Ḡ ̆

Ḡ 5 ̆ ԍ Ḡ ᴆҍ ̆ ҍ ᴪ ‰ ֲ

ⱬ ѿ Ȃ 

ȁ ↕ 

Ⱳ Ԋᴪ └ ȁ ḱ ȂⱲ ҍ

ȁ ‖ ץ↕̆ ȁ

ҹ‰Ȃ 

̂ԋ̃

Ⱳ Ὲ қ ᴪ

2025 └ ꞉ ⅞

Ȃ

 

 

 

қ ᴍ Ὲ  

Ԋᴪ 

2025 3 17  
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